Latest campus dispute centers 


around offices, 


by AMY LEKER 

Caution: Don’t read this if you’re a 
student, because “students aren't 
supposed to know,” according to Dr. 
Manuel Rivera, associate dean of 
humanities and social sciences. 

Nevertheless, dozens of students 
and faculty know about it; it’s no 
secret. In fact, a student petition 
began circulating Tuesday to prevent 
it, and the faculty association has 
also involved itself. 

Psychology and business math 
instructor Jerry Kjeldgaard’s travels 
from office to offi@ and dean to 
dean have now def™ected off of at 
least two other ™instructors--Paul 
Aschenbrenner and Dan Bequette. 
But it doesn’t affect students, Rivera 
maintains. ‘It’s a confidential matter 
that does not involve students,” he 
said. 

It doesn’t, unless you are one of the 
many students who planned to take 
community development or another 
popular Aschenbrenner class, 
possibly in search of a+ human 
services certificate. ‘Some of these 
classes will have to be cancelled if he 
assumes classes which were to have 
been assigned to Kjeldgaard in the 
spring. 

Kjeldgaard has been under both 
the social science and business 
departments in the past, and_ his 
schedule was divided between both 
disciplines. The newly created rough 
draft schedule for the spring 
semester, however, would sever him 
from the social science department 
and Rivera by assigning him a. full 
load of business math courses. 

Kjeldgaard began the year by 
relocating his office, against his will, 
from CRAC to the Technology 
building. He felt that this was an 
unreasonable and. unnecessary 
switch, the reason for which he cites 
as being “isolation. Some shallow 
minds decided to move me away 
from where the students are. The 
move was designed to keep me out of 
the main stream relevant to campus 
activities.” 

As none of his 
scheduled’ in the Technology 
building, and his closest one 
assembled in Merrill Hall, Kjeldgaard 
“spent the first seven days of school” 
in his “roving, portable office.” He 
made it a practice to hear students 
out before and after class, while still 


classes were 
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Faculty Association president Bill 
Mounkes listens intently at the stu- 
dent sponsored candidate’s forum 
held Oct. 17 and 18. Read state- 
ments from the nine candidates 
for the governing board on pages 
3,4, 5, and 6. 
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staff schedules 


in‘the CRAC building, and still near, 


in his estimation, “the main flow of — 


students.” Kjeldgaard claims that 
although he held regular office hours; 
the solitary student who called on 
him there did se out of desperation. 
“It was three weeks into the semester, 
and he wanted to add a class,” 
Kjeldgaard explains. 


During his stay in the Technical 
building, Kjeldgaard claims at least 
four offices stood vacant in CRAC. 
Two of these are rented to state 
colleges, Sacramento and San Jose, 
who occupy them two days per week. 
The other two were designated to 
instructors not using them at the 
time, said Kjeldgaard. 

In response to what he terms an 
‘‘arbitrary inconvenience,’ 
Kjeldgaard formally requested 
feconsideration from the associate 
dean of occupational education, 
John Totten, and college president, 
Gibb Madsen. He states that Totten 
was told by dean of instruction Larry 
Elder, “that’s his office, and that’s the 
way it’s going to be.” 

Kjeldgaard and faculty association 
president, Bill Mounkes, feel that this 
shuffling of course assignments is 
unnecessary, and is in violation of an 
agreement regarding Kjeldgaard’s 
department affiliation under the 
earlier department chair system. If his 
situation does not improve, 
Kjeldgaard says that he may follow 
through with an unfair labor practice 
filing against the college, a procedure 
which is already in motion. 

In the meantime, it seems -that 
some of his efforts have paid off. On 
Oct. 24, Kjeldgaard was re-issued a 
CRAC office, C-263. 


Teacher says 


by CYNDEE FONTANA 

Charges that the Hartnell College 
administration is using different 
standards to hire personnel have been 
levelled by a former instructor. 

Jack Wing, a former full-time 
instructor in the engineering and 
mathematics department, has asked 
the Equal Employment Opportunity 
Commission in San Jose to investigate 
the charges. 

in a letter to the Equal 
Employment Opportunity 
Commission, Wing points out that 
Dorothy Schwellenbach, hired 
September 8, 1970, does not have a 
master’s degree in mathematics, 
required according to governing 
board policy 4112. Wing asked the 


Tara Hullinger and Percy Von Winnin 


B talk with Lc: Jerry Kjeldgaard 
= tvlocated.’ 
) 


outside of their classroom Be ee 


ane? 


& 


+7, 1% 


eh : C-263. 
oto by Regina Costa 


Calli! 


SENTINEL 


5th issue, 49th year Nov. 2, 1979 


“Odyssey shown 


Due to enormous viewer response, 
the current planetarium offering 
“Odyssey” will be expanded to two 
shows each Friday. 


Planetarium director David Aguilar 
said the show will be screened at 7 
and 8:30 p.m. each Friday. Admission 


Hartnell College, Salinas.93901 


e 3 ° 
twice Fridays 
is $2. Aguilar stated that ‘we turned 
away at least 100 people at the last 
show.” Aguilar added that lines have 
been forming as early as 6:45 p.m. for 
the original 8 p.m. starting time The 


production is tentatively scheduled 
to end Nov. 30. 


Hartnell discriminates 


commission. to investigate the 
following questions: 

“4. Why is there a_ tenured 
instructor with only a B.A. teaching a 
full load in mathematics contrary to 
Board Policy and the testimony given 
in my hearing?” 

“2 How can there be equal 
opportunity for employment when 
the Administration uses double 
standards in its personnel policies 
and the governing board remains 
passive? In the case of Mrs 
Schwellenbach, the administration 
either completely ignored. or 
circumvented its own policy in the 
hiring of the wife of a faculty 
member, now Associate Dean. In the 
case of my. dismissal, ‘the 


administration used the same policy 
to help deny me the opportunity to 
continue to teach at Hartnell 
College.” 

“3° Were the principles of 
affirmative action used when the 
position given to Mrs. Schwellenbach 
was filled? Was the position widely 
publicized by the administration so 
that qualified minorities could apply? 
How did the screening committee 
make their recommendation?” 


“4 Are there separate, unwritten 
policies at Hartnell College for 
Asians?” 

Wing was terminated in March ot 
1978 when the governing board 
cancelled the engineering program 
due to low enrollment. 

Wing said he was offered a part- 
time position, which he refused. The 
administration then notified Wing he 
would not be rehired. 

Wing requested a hearing, held 
March 30. At the hearing, dean of 
instruction Larry Elder said, ‘‘| think 
Mr. Wing has an extremely limited 
competency in| mathematics, and 
limited only to business mathematics, 
that is, arithmetic. Because he does 
not have a major in the field. He does 
not have a masters degree -in 
mathematics.” ; 

Governing board policy 4112 
states, “in these disciplines in which 
academic degrees are. customary, 
candidates recommended to the 
Board will have at least a Master's 
Degree in their subject field.” The 
policy was last revised August 21, 
1970. 
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Editorial: bosses 
cause bitterness 


It’s not hard to understand the bitterness on the 
Hartnell campus, evident to the most casual 
observer, when you. consider tactics used by 
college administrators. 

For starters, instructor Jerry Kjeldgaard was 
deep-sixed to an office in the Technology building, 
quite far from most of his classes, taught in the 
CRAC building. 

And when Kjeldgaard asked for an explanation 
of the move through associate dean John Totten, 
the reply was clear enough. Dean of instruction 
Larry Elder reportedly said ‘‘That’s the way. it’s 
going to be.” 


Then, associate dean Dr. Manuel Rivera 
arbitrarily rearranged Kjeldgaard’s rough draft of 
his spring schedule to get him out of the humanities 
and social science department. In order to execute 
this coup, Dr. Rivera successfully mangled two 
other instructors’ rough schedules, Paul 
Aschenbrenner and Dan Bequette. Of course, Dr 
Rivera has reassuringly stated that the rough drafts 
of instructors’ schedules do not necessarily have 
anything to do with the finished product. 

Furthermore, Dr. Rivera maintains, students 
have no business knowing about the 52-card pick- 
up style of. arranging spring schedules he is 


practicing. According to Dr. Rivera, “it’s a 
confidential matter that does not involve 
/ students.” 


Well, that is just one of points Dr. Rivera makes 
that we respectfully disagree with. To -boot 
Kjeldgaard out, Rivera rearranged Aschenbrenner’s 
schedule so Aschenbrenner could assume part of 
Kjeldgaard’s load in the spring, as would Bequette. 
Students interested in earning a human services 
certificate would be out-of-luck and out of a 
needed class if these schedules are adopted. 


Viewpoint: Prop. 4 warrants preparation 


by DAVID SLAFF 

While Hartnell College is still feeling the 
repercussions of Proposition 13, | wonder if 
Proposition 4, The Spirit of 13 bill, is as much of a 
threat as the former bill. 

The “Spirit of 13” bill will play an important role, 
| think, in future decisions made by the governing 
board. If Prop. 4 is the next logical step to its father 
bill (Prop. 13), will it cause the same effects? 

There is nothing wrong with imposing a limit on 
government spending along the lines that Prop. 4 
provides, however if the situation is handled 
incorrectly the results will be disastrous. 


As | see it 


Fairy tales 


Aschenbrenner would no longer have room to 
teach a community development class, required 
for the certificate 


But, as we the students are told, it doesn’t affect | 
us. We're just here for an education, and choices = 
for the kind of education you want are narrowing. 

Also, instructors are not ping-pong balls to be 
batted around in a haphazard fashion. This kind of 
sport with people will not win administrators any 
friends. And it shouldn’t 

As for Kjeldgaard’s long-running battle with 
administrative red-tape, at least one good thing 
may come of it. At January's Sack Lunch Bunch 
meeting, he'll be speaking on ‘Stress - How to 
* He'll sure have a lot of background 


by Cyndee Fontana 


Once upon a time, in the land of Hartnell, there 
lived aking. 

This king ruled over his domain with the help of 
several princes, princesses and barons, and a body 
called a “governing board.” These advisers offered 
suggestions (whenever the king would let them). 
Completing the kingdom were 114 knights and over 
7,000 serfs. 

Unlike most fairy tale kingdoms, this one was not 
happy. Many knights professed to have ‘‘no 
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If the management of the college fails to make 
plans prior to the election, Hartnell College might 
face financial troubles in 1980. They should be 
prepared by reviewing our unsuccessful attempt to 
modify Prop. 13 to our budget. 

If the initiative is handled correctly the college 
maybe able to gain a little edge against Prop. 13 
and chip away from that bill a little more savings 
and profit even a little more from the “Spirit of 13” 
bill. | believe a yes vote would help protect us from 
the forces that would inevitably destroy 
Proposition 13 and drag the “Spirit of 13” down 
with it. 


don't always 


end happily ever after 


confidence” in the king and his court. Many feared 


his advisers’ (and the king’s) wrath. 

One such. baronet to feel the royalty’s 
displeasure was Gary Applecart. Applecart was a 
happy, jovial knight who had a great love for serfs 
in his domain. 

Eventually, Applecart was bestowed a great 
honor 

He was adopted as a baronet within the king’s 
court. 

Despite the rare honor, Applecart 

was far from happy. He felt others of 
the king’s chosen did not take his 
suggestions seriously, and that his 
duties were systematically being 
removed. Applecart said the royalty 
discouraged criticism of its policies. 
Applecart was finally demoted to the 
level of 'a knight, after standing up for 
the prince he served directly under, 
Bart Rasmunzel. 
(Rasmunzel was stripped of his royal 
duties after the king asked his 
advisors to suggest to him Rasmunzel 
was suffering from poor health.) 

Applecart was banished to the 
CRACked village, where he continued 
his outspokenness on royal policies. 
A year later, he was banished to the 
outermost recesses of the domain, 


(Please turn to p. 8) 


1979 Member 


Nine governing bo 


In response to questionnaires 
mailed by the Panther Sentinel, 
Hartnell governing board candidates 
replied to the four following 
questions: 


1.) If you were in an executive or 
personnel session and board members 
began discussing any topic other than 
personnel or pending litigation, what 
would you do? 


Allen Caldeira: | would request 
that the discussion be terminated 
until the legality of the topic could be 
determined by County Counsel. If the 
conversation continued, | would 
consider it a violation of the Brown 
Act and proceed accordingly. 


Susan James-Carrasco: It is my 
understanding that any discussions in 
closed personnel hearings othér than 
the intended purpose would be illegal 
and the board should be reminded of 
that duty and asked to proceed with 
the intended legal discussion. 


Daniel Collins: The essence of good 
board procedures is open and frank 
discussion. A governing board does 
not need to be unanimous on all 
questions. My own feeling is that split 
votes indicate that the board is 
seriously considering the issue before 
it. 

Use of the executive session to 
produce consensus or to have 
discussion on other than confidential 
matters is strictly prohibited by law. | 
would not permit it. | have over eight 
years experience as a trustee of the 
Washington Union School district. I 
know how an executive session 
should be conducted. 


Thomas Hibert: |! consider every 
board meeting important, and the 
time should be directed towards 
concerns on the agenda. | would 
expect the chairperson to keep the 
discussion directed to agenda items, 
and | would not hesitate to object if 
this was not being done. 

Time is a valuable commodity and 
a board member has an obligation to 
the community to see that his 
attention is directed to items that 
were important enough to be placed 

‘on the agenda. Board decisions 


“The responsibility for 
with the 50 percent law lies 
with the Administration.” (District 5) 


Caldeira: 
complying 


should be based on adequate 
discussion and research of agenda 
items, wasting time takes away from 
this process. 

Lloyd’ Lowry: The Brown Act, as 
interpreted by the courts, requires 
that a public. board not discuss 
matters other than personnel or 
litigation in executive session. Eee 
thought the discussion was straying 
from such matters, | would say so, 
and | would leave the room if 
necessary to avoid participating in 
any improper discussions. : 

John Metzer: If any discussion 
not appropriate to Closed sessions 
were initiated in my presence, | 


Carrasco: “1 believe that the 
community college student today Is 
concerned with his rights to a quality 
education in a quality institution.” 
(District 2) 


would question the intent of the 
discussion and urge the deliberations 
of only those topics proper to the 
meeting. 

Eugene Whitford: Any topic not 
appropriate for discussion under the 
Brown Act would have to be deleted 
from the agenda. | would demand 
that discussion cease and that it 
resume under open board conditions. 


Phyllis Turner: | would 
immediately point out the illegality 
of the discussion and demand it be 
terminated. If the other. members 
refused, | would make notes of that 
conversation, -rather than walk out, in 
order to make that information 
public. | would not take part in that 
discussion. 

Gus De La Torre: Personnel or 
executive sessions should only deal 
with the appropriate legal matters as 
outlined in the Government Code. All 
other matters should be dealt with in 
a regular public meeting. As.a board 
member, | will insure this practice is 
followed by reminding board 
members of the legal obligation. 


2.) What steps would you take to 
insure that the college began to 
comply with the 50 percent law, 
which it requested exemption from 
for the 1978-79 school year? (The law 
states that 50 percent of college 
revenues be spent on classroom 
instruction.) 


Caldeira: . The responsibility: for 
complying with the 50 percent law 
lies with the Administration. In the 


past, the requirements of the law 
have’ been»met. If the faculty had 
received its retroactive pay raise, the 
requirements might have been met 
this year. | believe because of the 
unknown status of salaries, the 50 
percent law was unwillingly violated. 
In the future, when all the facts 
concerning pay are resolved, the 
college will be better able to comply 
with the law. 

Carrasco: | would ask that the 
other trustees join together to direct 
the superintendent-president to 
comply with the law as‘ quickly as 
possible, and submit proposals to the 
board for their review and action 

Collins: | believe that the present 
problem of lack of compliance with 
the 50 percent. law is directly 
traceable to the fact that salary 
increases have not been given to the 
faculty and staff. 

Compliance can be obtained 
quickly and readily by granting a long 
overdue raise to the individuals that 
form what | call the core of. the 
institution. 

Hibert: Not knowing the reason(s) 
for the non-compliance this year, | 
can’t. easily understand what 
happened. My position is. that 
classroom instruction is where 
education takes place, the rest are 
supportive services that should come 
second to. instruction.-A college can 
survive without new buildings and 
additional administrative position, 
but it won‘t last without competent, 
dedicated- instguctors who. are 
provided with. the resources 
necessary to make the instructor- 
student relationship productive and 
exciting. Good instructional staffing 
with constant program and personnel 
evaluation should be our primary 
concern. 
Lowry: 


Section 84362 of the 


Collins: “The essence of good board 
procedures. is open and_ frank 
discussions.” (District 6) 


Education Code generally requires 
that 50 percent of revenues be spent 
on classroom instruction, with certain 


allowable exemptions. This 
requirement, of course, must be 
harmonized with laws governing 
collective bargaining. It is my 


understanding that the Rodda Act's 
mandate to bargain salaries was a 
factor in ~the~ request for and 
exemption for 1978-79, collective 
bargaining having failed to produce 
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ard candidates speak 


De La Torre: “Personnel or executive 
sessions should only deal with the 
appropriate legal matters as outlined 
in the governing board code.’ 
(District 4) 


, 


salaries at the 50 percent level. An 
exemption was therefore necessary 
As to those matters under the board’s 
control, | would want procedures to 


guarantee that the board does not 
commit any technical errors; that if 
any further exemption is requested, it 
be absolutely necessary; and 
hopefully not as a result of the 
collective bargaining process 


Metzer: .Classroom. instruction 
expenses must. and. will increase 
considering the faculty has been long 
without a raise, they must elso battle 
inflation and deserve at the minimum 
the ability to keep abreast of it. The 


maintenance o reduction of non- 
classroom instruction expense is 
important not only from_ the 
standpoint of the 50 percent law, but 
the ‘Spirit of 13.” | do not believe we 
should tell each budgeting center 
how they are to reduce their expenses 
but tell them the objectives and let 
them use their expertise to do the 
how. 


Whitford: | would fully support 
compliance with the 50 percent law, 
seeking with the other board 
members to see that half of the 
college revenues. be spent on 
clasroom instruction. 

Turner: | would examine the 
budget thoroughly. and request a 
more. adequate summary of the 
breakdown of expenditures to review 
administrative’ salaries’ vis-a-vis 
faculty salaries, support services, 
particularly with an eye to increases 
or decreases in those figures. | am 
also interested in the effect of the 
recent reorganization on classroom 
hours of full-time staff. 

If it appears that the hiring of part- 
time instructors over full-time faculty 
is adversely affecting the 50% figure, 
and more importantly, the quality of 
classroom education, some 
adjustments may be needed. 

The Board should also direct that a 
study be conducted regarding the 
needs of the current and potential 
student population so that we can 
adequately plan’ curriculum 
offerings. A breakdown of classroom 
attendance in the various 
departments and classes should be 
studied at the same time in order ot 

assess these needs. In addition, there 
(Please turn to p.4) 
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(Cont. from p.3) 


should be a coordinated effort to . 


work with the high schools to recruit 
and plan for the interests and needs 
of graduating students planning to 
enter Hartnell. 

Any plans for further growth or 
large expenditures on facilities 
should be carefully examined for 
their impact on classroom 
instruction. An overall plan must be 
developed to bring Hartnell into 
compliance as soon as possible. 
Decisions cannot be continued to be 
made in such a piecemeal fashion. 

De La Torre: | will analyze our 
expenditures and scrutinize them all 
in an ettort to comply with the 50% 
law. This effort will begin from day 
one of my service. Together with the 
input of faculty, students and other 
college groups, | am confident this 
can be accomplished. ' 


3.)How do you think the advent of 
collective bargaining has affected 
students? 


Caldeira: During the initial period . 


of collective bargaining there appears 
to be a great deal of unrest and 
mistrust among the faculty. | believe 
this is. due. ‘to’ .a:. ‘lack: of 
communication between those 
involved. It seems that the students 
would suffer if this kind of 
atmosphere. were allowed to 
continue. Looking forward to a fair 
and equitable agreement between the 
faculty and the board, | believe that 
the students will continue to receive 


recommends 


Daniel Collins 


District 6 

Education is a cooperative en- 
deavor between students and 
faculty. | will try fo promote a 
cooperative spirit among all par- 
ties of the Hartnell community 


Phyllis Turner 


District 5 

| will ensure that education is the 
number one priority at Hartnell. 
How? By actively studying, in- 
vestigating, listening and 
meeting with all segments of the 
Hartnell Community during office 
hours and community meetings os 
well as in the board chambers. 


Gustavo De La Torre 


District 4 

Everybody's future is nested in 
education. For quality education, 
elect Gus De la Torre. | will not 
only listen but act 


Susan James-Carrasco 


District 2 

The role of the community college 
today is to provide quality 
educational programs and to 
meet continuing educational 
needs for all segments of the 
commmunity. Only under the 
guidance of an informed ad- 
ministration and college board of 
trustees will the total objectives 
of the community college 
achieved and | intend to work 
toward that goal. 


for the Hartnell 
Governing Board 
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“Good instructional staffing 


Hibert: 
‘with constant program and personnel 
evaluation should be our primary 
concern.” (District 6) 


the high quality. of education to 
which they have become 
accustomed and rightfully deserve. 
Carrasco: | do not believe that the 
advent of collective bargaining voted 
into affect by the faculty has affected 
the students. | do believe that both 
the board and faculty have a 
responsibility to work together 
effectively, cooperatively, and 
quickly. to resolve — problems 
surrounding the process of collective 
bargaining so that progress can be 
made towards the final contract. 

Collins: Collective bargaining has 
a tendency to focus the attention of 
the parties involved on. specific and 
perhaps parochial interests. In this 
sense it is possible that the real 
interests of the students could be 
adversely influenced. It is clear, 
however, that the long range interest 
of the board, faculty, and staff 
cannot be separated from a vigorous 
and healthy student body. As a 
member of the board | will have an 
active interest in student opinion and 
input. | will meet and talk with any 
student group at any time. 


Hibert: Collective bargaining 
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appears to have affected everyone. 
There appears to be a definite split 
developed between faculty and 
administration. Im not fully informed 


~ to explain why or how to resolve, but 
‘it has to be tackled fast. If faculty is 


not happy and feels let down by 
administration it will carry over to the 


classroom. Discontent instructors are - 


not good instructors. Collective 
bargaining or collective reasoning 
could be very beneficial to program 
planning, setting and evaluating 
educational standards, etc. The best 
academic atmosphere is. developed 
when there is a co-operation between 
everyone. Without this co-operation, 
the student turns out to be the loser. 

Collective bargaining in education 
potentially puts students. in the 
middle, as consumers of educational 
services. If employees in a bargaining 
is the 
students from whom the services are 
withheld. The procedure also tends to 
divert attention away from subject 
matters and toward the bargaining 
process. The temptation also exists 
for bargainers on both sides to co-opt 
the students and use the students as a 
tool in the bargaining process. The 
governing board has a special 
responsibility to make the collective 
bargaining process work with the 
least adverse impact on students. 

Metzer: | do not feel the advent of 
collective. bargaining has yet 
adversely affected the education of 
the bulk of students at Hartnell. And I 
do not feel it should. Collective 
bargaining itself has no influence. 
Only when the process becomes 
drawn out with accusations and 
bitterness by misinformation, pride 
and poor communication. will it 
adversely affect those involved. 
When it comes to the point that 
excessive time is spent with collective 
bargaining and not the education of 
the student there are problems. This 
is deplorable as_ collective 
bargaining’s ultimate purpose is 
better education. 

Whitford: It is possible that 
collective bargaining can have 
negative effects on students, for 
example if too much time was 
devoted to this problem by faculty 
and administration alike then it is 
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conceivable that this time could have 
been spent for the ' welfare of 
students. : 

There is nothing in the collective 
bargaining process which relates to 
student: benefit. If in the contract 
smaller classes were encouraged then 
some possible student benefit might 
ensue. 

Turner: The advent of collective 
bargaining has either in and of itself 
caused a breakdown in 
communication. between the 
administration and faculty and staff, 
or people are using it as an excuse to 
not discuss differences. 

My ‘opinion is that collective 
bargaining does not preclude 
communication. If all sides made a 
conscious effort to be open with the 
others before the negotiation process 
begins, by the time they sit down at 
the table, the parties may not be so 
entrenched. If the openness that | will 
work to achieve is the pervasive 
feeling on campus, everyone will be 
able to work toward the comon goal-- 
education. | am afraid that currently, 
because of the antagonism on 


(Please turn to p.5) 


“Collective bargaining in 


Lowry: 
education potentially puts students in 


the middle, as consumers of 


educational services.” (District 6) 


Metzer: “The role of the ASHC is to 
provide for students what they desire 
and cannot obtain through the normal 
processes at Hartnell.” (District 2) 


(Cont. from p.4) 

campus, the students are feeling the 
effects of the subcurrent of” tension. 
Certainly there must be a more 
positive feeling on campus for quality 
education to continue. 

De La Torre: | don’t think that the 
new collective bargaining has yet had 
a negative effect on the students. | 
will be very concerned and watch 
that it doesn’t. |. will keep our 
students informed: of potential 
effects on the student body. | think 
that colelctive bargaining has to be 
dealt with with the most care and 
diplomacy. In such manner | think it 
will benefit the community college as 
a whole. 


4.) What do you think the-wdle -of 
the Associated Students of Hartnell 
College ASHC is? 


Caldeira: | believe an important 
role of the ASHC is to supply student 
input into the advisory network of the 
college. There is a system of 
committee at Hartnell on which 
student representatives are invited to 
serve. This sytem is a primary tool for 
student input at the formation level 
and must have active support from 
the ASHC to function. | consider this 
type of activity very important to the 
governing process and should be ofa 
primary concern to all the students. 

Carrasco: Both students and the 
community should be reminded that 
the student profile has changed 
drastically over the last ten years, as 
has the needs of the students. The 
average age of the student currently 
attending Hartnell College is well 
over 28, and is probably a taxpayer as 
well. | believe that the community 
college student today is concerned 
with his rights to a quality education 
in a quality institution. Since the 
student today is more mature, 
probably working either part of full 
time, it makes it more difficult for 
him to actively participate in student 
activities or committees. It is. my 
belief, therefore, that since the 
purpose of the institution is to serve 
the needs of the student, the students 
should be urged to exercise their 
rights and actively participate in as 
many functions of the institution as 
possible - both present and future 
student -needs will be met, the 
institution’s goals will be achieved 
and the community will benefit. 

Collins: Fhe role of the Associated 
Students of Hartnell College should 
be determined by the students of 
Hartnell. There may. be some need to 


_ allocate facilities and resources on 


the part of the faculty and 
administration. | believe that this 
guidance or help should be of a 
facilitating nature. | do not see the 
need for a quietly-run student body. 
As a board member, | will be very 
accepting of student initiatives. 
Hibert: ASHC should represent the 
collective voice of the student body. 
It has a job in programming various 
student activities, but | feel it should 
play a more important role in 
improving and evaluating the 
educational program. An ASHC rep at 
board meetings is important and that 
rep should play a part in policy 
making. Students either respond to a 
program or they reject it, we should 
know the reasons for the rejection. Is 
it the material, text, instructor? Our 
product needs are 


see it so that we don’t hve to change. 


| believe student feedback through 
ASHC plays’ an important role in 


Andrew Church and 


constantly, 
changing, but often we don’t or won't. 


board decision making, | look foward 
to it. 

Lowry: ASHC exists to provide 
students with services, 
representation, and an opportunity 
for practical experience in operating 
an organization. The range of 
potential services is as broad as the 
Creativity, initiative and leadership of 
the students. Representation should 
give students a voice with faculty, 
administration, the board and with 
the community at large on matters of 
concern to students. The experience 
gained from participating in student 
government help students to make 
practical. use of their classroom 
education. 

Metzer: The role of the ASHC is to 
provide for students what they desire 
and cannot obtain through — the 
normal processes at Hartnell. ASHC 


should act as- ' 
1) a speaker for the students’ needs 


to the administration and faculty. 
2) a protector-of students’ rights. 


RE-ELECT 


AIRIRESN 
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3).a supplier of special programs. 

4) a catalyst of student activities. 

5) a coordinator and organizer of 
student interests. 


6) a respondent. to individual 


_ students’ special problems and 


grievances. 

7) a representative of the students 
to the general public. 

Whitford: The role of the 
Associated Students is to reflect the 
interest of students, both day and 
night, part time and full time. The 
present membership. of _ this 
organization is approximately 5 
percent of the student body. Perhaps 
more could be done to interest the 
student population in participating in 
his own association. 

Turner: ASHC’s role should be as 
the representative of the students’ 
views. | would like to see more 
student involvement in student 
government as well as in committees 
that have existed in the past to 
address issues on campus. The ASHC 

(Please turn to p.6) 


CALDEIRA 


HARTNELL COLLEGE 
BOARD OF TRUSTEES 


BECAUSE STUDENTS 


/é COME FIRST! 


Paid for by the committee to re-elect Allen Caldeira 
Jan Callender, Co-chairpeople; Ron Martin, Treasurer; 
D.B. “Bud” Cook, }. Frederic Ching, David Tavernetti, Committee members 


The Associated Students of Hartnell College recommend 
that, for the benefit of the students, you vote for: 


WKH KK KKK KKKKKKKKKKKKKRKKKKKKEKKK 


Susan Jemes Carrasco 


Don't forget to vote in the trustee election Nov. 6, 1979 


Gus De La Torre 


\ 


ot. $8. $.2.8.8.5.0,5.0.5.2 2 6 2.2.5-4.0.2.0.5.0.0,.0.0.0.5.0,6.0,5.8,.0.0,.0,8,0,.8. 0.801 


6 Panther Sentinel — Nov.2, 1979: 


3 = “e % 3 
Turner: ‘Any plans for further growth 
or large expenditures on _ facilities 
should be carefully examined for their 
impact on. classroom instruction.” 
(District 5) 

(Cont. from p.5) 

should be the voice of the students at 
Board meetings, but of course, any 
individuals should be encouraged to 
voice their opinions at the Board 
meetings. and | personally | look 
forward to meeting and hearing from 
many students during the office hours 
| will hold on campus. 

De La Torre: | think the role of the 
Associated Students of Hartnell is a 
most important one in that they are 
the recipients of. a product, 
education, that only they can 
determine its quality: | therefore 
think they should be involved. as 
much as possible If there is little 
involvement, | think it then becomes 
the responsibility of the faculty, 
administration and the Board to 
motivate their involvement. 1 will 
work towards a_ participating and 
involved Student Body. 


Whitford: “There is nothing in the 
collective bargaining process which 
relates to student benefit.” (District 6) 


Many attend concert 


About 300 or 400 people attended 
the Jewish music concert at Beth El 
Temple Oct. 28, estimates Hartnell- 
Community Chorus conductor Dr. 
Vahe Aslanian. 

“The temple was packed: 
a full house.”’ 

The crowd participated ‘in one 
song. 


_ .we had 


Sentinel awarded first-class rating 


Based. upon. the National 


- Scholastic Press Association (NSPA) 


and the Associated Collegiate Press, 
the Panther Sentinel ranked first class 
for the spring semester of 1979. 

NSPA and ACP critical services 
offer student newspaper staffs an 
outside, authoritative opinion of their 
publications. The Panther Sentinel 
was judged in five categories: 
coverage and content; writing and 


editing; editorial leadership and 
opinion features; physical 
appearance and visual 


SEME 


Spain. 


tests prove it. 


to contact for yourself. 


ALPINE 


NaSN3f > 83IaNO!ld ¢ JNNIDIdI © NOIWV1D ¢ JINOSVNVd « INIDTIY 


e DJINOSYNVd ¢ ANId1V 


Come experience the Old World with us in 
Fulfill your college requirements and 
have the time of your life in a tropical climate. 

Whether you're a beginner or advanced, 
you'll learn Spanish much better than you 
could in a conventional setting. Standardized 
Spanish isn’t all you'll learn. 
You'll experience the culture, make lifetime 
Spanish friends, and see this part of the world. 

Our enthusiastic alumni write and tell us 
their semester in Spain was the highlight of 
their college career. Call us collect. We'll give 
you their names, addresses and phone numbers 


° PANASONIC * CLARION ° EPICTURE 


CLARION © EPICURE © PIONEER ° JENSEN 


communication; and photography, 
art and the use of graphics. Judges 
are qualified professional journalists 
and past and present newspaper 
advisers. 

Panther Sentinel adviser Dick 
Andre said, ‘they (editors) deserve 
any recognition they got because for 
the first time ever, editors had to be 
their own unpaid printers, if thev 
could have been just editors, | think 
they would have gotten All- 
American.”” To receive an All- 
American rating, a newspaper must 


STER IN SPAIN 


&only $2,189** Feb. 1--June 1, 1980 
Beginner or advanced. Study Spanish in beautiful Seville, Spain. Earn 2 full FOR 
years college credit for about the same cost as s EVERYONE 


Live it! 


homes. 


Credits w 


SEMESTER IN SPAIN, 2442 East Collier S.E., Grand Rapids, Mich. 49506 
Call (616) 942 - 2541 collect - - A program of Trinity Christian Colleg 


WE’VE GOT THE BEST «* 
far Stereo 


973 North Main St., Salinas 
Phone 424-1515 — In Sherwood Gardens 


Professor Barton Siebring, former Spanisn 
professor at Calvin College for 10 years will 
lead the rigorous academic study. 

Come with us Feb. 1-June 1, 1980. Round 
trip jet from Toronto, Canada, room, board 
and full tuition all for only $2,189. (Govern- 
ment loans and grants apply. 

You’ll learn more Spanish, and 


learn it better Cc eeniniaacarenen sitting 
in a conventional classroom. We live in Spanish 
Don’t miss this opportunity, space fills up 


fast. Call us collect at once for more details. 
e accepte 


° PIONEER * JENSEN 


“first earn the highest numerical score 


for a first class rating and then must 
receive at least four of five possible 
marks of distinction. 

Summary comments of the judge 


" regarding the newspaper were “the 


Panther Sentinel does plenty for its 
readership., It informs well, 
entertains, and comments on issues 
of the day all in a professional, 
mature manner with plenty of style! 
It’s good to know that papers like the 
Sentinel still are around! Best 
wishes!”’ 


y any college. 
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Photograph By: 
Les Ng 
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“will be open 


Women for Women 


7 | 


4 


Some of the 250 women who attended the third annual Women’s Fair Oct. 
27 gather in the patio area of the CRAC building. 


Opportunity 
Program and Services (EOPS) office 


The extended 
until 7:30 p.m. 
Wednesdays. 

According to EOPS coordinator 
Ignacio Pando, the evening hours will 
allow the office to better help 
evening students and offer 
information and. services to new 
spring semester applicants unable to 
utilize day hours. 

The office is located in portable 
Unit 2. 


“Looking Out for No. 1 When 
There are Two or More Involved” will 


be the topic of the next evening - 


lecture Series at 6 p.m. Nov. 8 in M- 
22. 


‘men's and a pair 


944 S. Main 
Open Fridays until 9 


Jou-Fer4. SHOES 


rand Opening 


Famolares-'15 “off 


for one week only 


Register for free 


Gift Certificates 
$300, *100, *50, *25 


worth of merchandise 
to be given away 


Each week for the month of No 
of women's 
given away free! Come in and register now. 


— photo by Regina Costa 


Speaking will be marriage, family, 
child counselor and therapist Janet 
Hurley. Admission is free. 


“Intolerance and Grand Illusion’ 
will be screened tonight, Nov. 2, as 
part of the Visual Arts Department 
free film series. 

The films will be shown at 7:30 
p.m. in VAF-108. Also scheduled to 
be shown are Alfred Hitchcock’s ‘The 
39 Steps,” “The Horse’s Mouth’ 


starring Alec Guinness, and ‘Lost 
Horizon’, a 1937 Frank: Capra film. 


‘Income Opportunities 
for Adventurers’ 


Be paid for travel and 
adventure 

Send an SASE to Workshop, 
POB 1160d, Pacifica, CA 94044 


vember, a pair of 
Nike shoe skates 


Valley Center 
Phone 424-3466 


lf you're used fo getting rid of 
loose change in student lounge 
pinball machines and juke box, you’d 
better find another place to spend it. 


«According to Associated Students 
of Hartnell College (ASHC) officers, 
the two pinball machines and the 


juke box have been removed because 
-of vandalism problems. The 


Governing Board 


program 


programs 


school programs 


education at Hartnell 


HARTNELL STUDENTS 


Be your own representative! 


Think for yourself! 
Make your own decision! 


Vote and Elect 
Dr. Eugene Whitford 


to the 


Hartnell Governing Board 


A Hartnell Minded Person 


@ [have instituted a scholarship program for Hartnell 
e | have donated a Memorial Library to Hartnell 

e |instigated, designed and helped guide the present 
AHT program at Hartnell 


e favor and will solicit more student input to the 
© {support and will encourage more involvement of 

Hartnell students in their own student association 
e Emphasis will be placed on the women's re-entry 


e Iwill work for more Hartnell Senior Citizen 


© My intent is to help present Board members create 
better relations with faculty and staff, thereby es- 
tablishing a sound basis for desireable, realistic 


© The issue is fairness to all, and the priority is your 


A vote for me will be a vote for you! 
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Vandals cause machine removal 


machines, rented to the ASHC by the 
Bally Company, were removed Oct. 
24. 

Officers said one pinball machine 
had had its cord severed. Several 
reCords had reportedly been removed 
from the juke box. 

According to two ASHC officers, 
the machines will be restored later in 
hopes no further vandalism will 
occur. 
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Tennis buffs needed for team 


Tennis anyone? 


Hartnell 


tennis 


coach Carolyne 
West. hopes potential competitive 
players will contact her in PE 109. 


Practice will begin Feb. 1 from 1 to 
3 p.m. on the courts. Coach West 
urges prospective tennis players to 
contact her for 


Lloyd Lowrey 


to the 


Hartnell Governing Board 


Agricultural Business Management degree from 


U.C. Davis 


Stanford Law School Graduate 


Attorney 


Salinas Valley Water Advisory Commission 
Past Salinas Jaycee Board Member 
State Board Member American Lung Association 


of California 


We urge your support 


for Lloyd Lowrey 


Woyne Tucker 

Salinas Jaycee Board of Directors 
Jerry Skillet 

Williem Warne 


Brian Finegan 
Mr. and Mrs. Martin May 
Jim G. Bardin 


Deb Bryan 
Richerd Burke 


Dr. and Mrs. Spencer Myers, MD 
Ray Rionda 
J.M.Trescony 
Phillip Bleicher 
David Sloff 
Andrew Church 
Glenn Woerz 
Gary Westfall 
Mox Tybroski 
Joseph Stave 
Frank Vasquez 
Art Sutton 

Jim Schwefel 

Rod Schrader 
Michoel Vosti 
Bob Rojos 

Ellis Spieg! 

Chuck Magnuson 
William Lawrence 
Calvin Borlocker 
Robert Taylor Jr. 
Clark C. Bradley 
Jay De Serpa 

J. Frederic Ching 
Bob Glysson 

Bill Vos 

Walt Rathbun 

Jim Strohn 

Jean Strohn 
Steve Holley 
Babora Riley 
Adeline Agostini 
William Agostini 
Everet Mudersbach 
John Demers 
Ernest Poncetta 
Joe Piini 

Joe Martella 
James and Margaret May 
Bob Cova 


Paid for by the Lloyd Lowrey Campaign Committee — Fred DeYoung, Chairman 


conditioning 
-programs and further details. 


Tight end Lee Leslie makes an aerobatic catch good for 28 yards against 


Menlo College last Saturday. The Panthers squashed the Menlo team 

28-12. The Panthers also recorded a win against the Gavilan Rams Oct. 22 
24-23. The victories leave the Panthers undefeated and tied for first place 
in the Coast Conference League. Hartnell faces Cabrillo tomorrow at 7:30 


p.m. in the Salinas high stadium. 


— photo by Mark Wilkes 


Fairy tales don't always end happily 


(Cont. from p. 2) 
many castles and chateaus away from 
his serfs. Several court members 
clapped their hands and laughed 
“That's the last we'll hear of him.” 
BUT...efforts of servs and knights 
resulted in the reinstatement of 
Applecart. in a hovel reserved for 
knights in the CRACked village. 


better comprehension. 


no crutches or 
cassette tape) 


professional instructors) 


scheduled for: 


SPEED READING 
SHOP BEFORE YOU BUY 


California Rapid Reading Center, California's own Speed Reading 
specialists, will be offering its famous study technique and Rapid Reading 
course in limited fall classes in the Salinas area. This course guarantees 
1,000 words per minute with better comprehension but that's a bare 
minimum as our average graduate reads 7-10 times faster and with 
The course. also 
concentration, longer retention and the newest methods of test taking 
skills and study habit techniques. The tuition is a fraction of the cost of 
similar program.s Also an in-depth follow up program on cassette tape is 
given after the classes ore over at no additional cost. 


@ Smell individualized classes (10-12 students maximum) 
No handscanning or machines (strictly visual control, no 


@ 
@ Indepth efter class follow-up (Lifetime homestudy on 
@ Speed Reading Teachers (Certified, degreed, 


- Hf you want to be a speed reader , get all the facts at one of 
our free one and one-half hour introductory lectures 


Mon. November 5th at 7:45 pm 
Tues. November 6th at 7:45 pm 


And the feudal battle continues. 
Applecart’s baron, Daniel 
Frenchriviera, wants to transfer him 
to baron Don Cotton’s chalet (west- 
northwest of the main kingdom). 

Despite these tactics, Applecart 
will continue to speak 

He'll just have to talk louder. 


emphasizes improved 


Wed. November 7th at 7:45 pm 
Thurs. November 8th at 7:45 pm 


The meetings will be held at 


The Learning Center 
76 Stephanie Drive 


till 1980. 


Right behind Kinney's Shoes 
in the shopping center 


Attend any day for complete details. 
SHOP BEFORE YOU BUY! 


Due to popular demand we have extended our introductory 
tuition through 1 1-8-79 and these are the last Salinas classes 


California Rapid Reading Center 


